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Who’s got the monkey?
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Management time:
Who’s got the monkey?
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Management time:
Who's got the monkey?
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Management time:
Who’s got the monkey?
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11323 (Collective leadership)
Direction

UstuInN13(Integration)
Inspiration

N3 (Participation)
Coaching
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‘Guide to Goal

‘Value not Volume
Culture over Command
‘Expense for Efficacy
Solve with Solution
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Culture over Command
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Culture over Command
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Culture over Command
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Culture over Command
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“I knew that if | failed | wouldn't regret that, but
I knew the one thing I might regret is not trying.”

— Jeff Bezos
US“EIUHJ\UE?'IISD Founder and CEO - Amazon
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(RDU Hospital)
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Key Success Factor to RDU Hospital
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P=PTC

L = Labeling and Leaflet

E = Essential RDU Tool

A = Awareness

e VSR S = Special Population Care
& g% 88 E = Ethics in Prescription
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Bringing the Dream Back to Small Business Worldwide!

. y MORE THAN
S ‘ \ | < YWO MILLION
COPIES SOLD!

The /'\_/ Myth

Revisited

Why Most Small
Businesses Don’t Work

and What to Do About It

MICHAEL E. GERBER

The World's #1 Small Business Guru

Michael E. Gerber
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Bringing the Dream Back to Small Business Worldwide!
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